
Revised:  June 2010 

BOARD OF REGENTS 
BRIEFING PAPER 

1.  Agenda Item Title: Three Year Contract for UNLV Head Men’s Basketball Coach Dave Rice 
 

Meeting Date:  June 16-17, 2011 

2. BACKGROUND & POLICY CONTEXT OF ISSUE: 
This is a new three-year employment agreement (April 11, 2011 through April 10, 2014) for Dave Rice to 
serve as the Head Coach for the UNLV’s men’s basketball program. 
 
3. SPECIFIC ACTIONS BEING RECOMMENDED OR REQUESTED: 
Approval of an employment agreement, the base salary in which (subject to retirement contributions) is to 
be $200,000 per year; the Media/Appearance fee is to be $150,000 per year; the Shoe/Apparel fee is to be 
$50,000 per year; and a Completion bonus (subject to retirement contributions) at the end of three years is 
to be $150,000.  Postseason Bonuses are to be $25,000 for qualifying to be in the NCAA tournament and 
$25,000 for each NCAA tournament win.  The Coach will not be eligible for COLA or merit increases 
granted to other professional employees of NSHE and will be required to pay $250,000 as liquidated 
damages for early termination without cause.  Additional terms and conditions are consistent with other 
UNLV Head Coach contracts.   
 
4. IMPETUS (WHY NOW?): 
The previous head coach resigned to accept the same position at Oklahoma University.  
 
5. BULLET POINTS TO SUPPORT REQUEST/RECOMMENDATION: 

Dave’s qualifications include: 
• Selected by President Smatresk upon recommendation of Athletic Director Livengood as the result 

of a national search and from four highly qualified finalists. 
• Two-time graduate of UNLV (B.A. in Political Science and an M.B.A.). 
• Member of the 1990 UNLV National Championship Team. 
• 18 years of coaching experience at the NCAA Division 1 Level (at UNLV from 1994-2004).   
• In last five years as Associate Head Coach at BYU, had five straight 25 win seasons and five 

consecutive NCAA tournament berths including a “Sweet 16” appearance this year. 
• Selected by Foxsports.com in 2010 as the top assistant coach in the Mountain West Conference. 

 
6. POTENTIAL ARGUMENTS AGAINST THE REQUEST/RECOMMENDATION 
Intercollegiate Athletics should assume no additional long term obligations due to budget uncertainties. 
 
7. ALTERNATIVE(S) TO WHAT IS BEING REQUESTED/RECOMMENDED: 
Offer a less attractive contract and risk losing Dave to another university. 
 
8. COMPLIANCE WITH BOARD POLICY: 
X     Consistent With Current Board Policy:   Title #___2__   Chapter #__5__   Section #___5.4.2___ 
 Amends Current Board Policy:     Title #_____   Chapter #_____  Section #_______ 
 Amends Current Procedures & Guidelines Manual:   Chapter #_____  Section #_______ 
 Other:________________________________________________________________________ 
 Fiscal Impact:        Yes__x__      No_____ 
          Explain: Base salary and the total compensation package is less than for the former head coach.  In 
addition, there will be some additional salary savings from a slight delay in hiring of two assistant coaches 
and the director of basketball operations.  All such positions are to be hired at rates that will keep total 
administrative salaries within budgeted amounts for the Men/s Basketball Program. 
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