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Workforce Needs and Budget Cuts
Consider these facts:

By 2014, the U.S. Bureau of Labor Statistics forecasts that almost 54 percent of total job
openings will be filled by those with some college education or a bachelor’s degree or
higher.

By 2011, southern Nevada will need nearly 12,000 skilled workers—trained and ready to
support local industries.

Nevada isn’t ready for its own future!

Legislators know that CSN is obligated to develop southern Nevada’s workforce. The State of
Nevada has invested millions of dollars in first-class training facilities so that CSN can provide
education and training for those students seeking basic skills for entry into the workforce, as well
as those seeking to acquire new skills or upgrade existing ones to obtain a different job or retain
current employment. Much of southern Nevada’s workforce is trained at or through CSN! In its
9,600 class sections offered each year, in its trade union partnerships with more than a dozen
unions, in its coordination with the Nevada Department of Employment, Training and
Rehabilitation (DETR), and in its joint programs with the Clark County School District, CSN trains
workers for Nevada jobs.

CSN has come to understand the specific training needs of key industries in southern Nevada.

The College receives input about programs and courses from many sources and community
partnerships, including labor market data and analyses, occupational advisory committees, and
discussions with employers seeking contract or customized training. CSN participates with the
local Workforce Investment Board and with national workforce councils to offer the latest
approaches and services to build Nevada’s workforce. All these sources keep programs current or
develop new ones to address area needs.

Additionally, the State may soon face a labor shortage as the baby boomer generation retires, and
economic dislocations are predicted to continue due to global competition, thus increasing the
need to retrain and reemploy affected workers quickly. As these trends converge, it will be
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increasingly important that the State have a nimble, responsive workforce system. CSN has that
system and a record of quality performance.

The College of Southern Nevada is positioned to continue to be an important part of a responsive
workforce system—given its mission, affordability, and accessibility—as well as programs that
support lifelong learning. CSN continues its workforce mission by working with the private sector
to serve diverse groups of individuals and businesses, and by participating in activities that forge
connections to high-school students to prepare them for the workforce.

Yet at a time when Nevada is facing spiraling need for workers, state budget policy may collapse
the training system. All our workforce efforts are at risk with budget cuts that limit training and
constrict opportunities for our citizens.

State funding and leadership are two key factors that help integrate CSN and the workforce
system. Predictable funding that facilitates the workforce development activities at CSN is critical.
Yet, we're without it! While other states are providing their community colleges with additional
money for training and financial aid, Nevada is cutting and creating disincentives to serve its
disadvantaged population groups. In not serving citizens in the local workforce area, the state
risks its future.
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